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* = Response is required  

Closing the Loop (following up on last year's questions). If you would like to attach 
supplemental documents, exit this form and use the "Attachments" button (bottom left-
hand corner).  

1. In your 16-17 program review update, you reflected on your service area's 
contributions to the College’s overall goal of improving persistence. You identified 
strategies and activities your service area planned to engage in to address this goal. 
Please describe your service area’s progress over the past academic year.  

* a. What is the status of the project/activities/program improvements?  

The School of Social/Behavioral Sciences and Multicultural Studies is the second largest School at Mesa 
College by two measures.  In terms of FTEF, we rank second behind the School of Math and Natural 
Sciences, at 80.095 FTEF at the start of the Fall semester, 2017.  We account for 17.53% of College 
FTEF, which is an increased share from Fall 2016.   In terms of FTES, we also rank second behind the 
School of Math and Natural Sciences: we account for over 18% of College FTES.  Over 14,000 students 
take classes in our School each regular semester. There are 17 tenured faculty, all full Professors.  In 
addition, there are now 16 probationary Assistant Professors.   We also have 10 emeriti (teaching on a 
pro-rata basis), and 110 adjuncts offering instruction in the School. 

Despite our new tenure-track appointments, a majority of our classes (66.17%) are still taught by adjunct 
instructors.  Significantly, though, this percentage is down from 67.45% in Spring 2017.   

We will be hiring 3 new tenure-track faculty (2 in World History and 1 in Psychology) before the end of the 
Spring 2018 semester, and they will begin to teach in August, 2018.  We are badly in need of a new 
tenure-track professor in Sociology, but have been unable to place high enough on the faculty hiring 
priority list, though I expect that to change this year.  I also expect that Chicano/a Studies may be 
awarded a tenure-track position in the next round of rankings.  

We scheduled 405 class sections for Fall 2017.  By the Fall census date,  only about 60% of the classes 
in our School's 12 disciplines were closed or were within 5 registrants of closing. 

In summary, we continue to meet student needs by offering all core classes to satisfy demand, and by 
also offering a wide variety of electives that many students take to fill GE requirements.      

Regarding issues of "excellence" and equity, a recent study (2016) published in Diverse Issues in 

Higher Education and based on data released by the United States Department of 



Education, five of the 12 disciplines taught in our School ranked in the top 3% of all 

institutions in the United States in awarding degrees to under-represented students.   

* b. What improvements (if any) do you notice in your persistence data?  
Analysis of persistence data can be found in the twelve discipline Program Reviews from this 

School.  

* c. What barriers or obstacles have you encountered?  
The major "obstacle" has been declining enrollment, especially in traditional humanities 

disciplines like History.  

Looking Forward  

* 2. Identify one major area of focus for your program (e.g. integrating new employees, 
increase efficiency, etc.)  
From my perspective as Dean, a major focus will be on supporting tenure-track and newly 

tenured faculty in finding the appropriate balance between effective teaching, continuing 

scholarship, and College and professional service.  

* 3. In what ways does this focus contribute to the College’s goals of improving 
persistence and what shifts have you seen (or do you hope to see) in your service area 
data that you would attribute to this focus?  

Excellent teaching based on current scholarship and informed by engagement in College 

service and professional organizations should contribute to improving persistence because 

such efforts will demonstrate to students why their education is important.  Obviously, I 

would hope to see presistence rates climb accross the disciplines. 

  

* 4. In what ways does this focus contribute to the College’s goals of reducing equity 
gaps and what shifts have you seen (or do you hope to see) in your equity data that you 
would attribute to this focus?  

Excellent teaching based on current scholarship and informed by engagement on College 

service and professional organizations should contribute to narrowing equity gaps because 

such efforts will demonstrate to students why how high-quality instruction helps them 

understand their place in society, what developments have resulted in the inequities that 

produce equity gaps, and what they might be able to do to improve conditions, for 

themselves and others.  Obviously, I would hope to see equity gaps contract accross the 

disciplines. 



* 5. What other trends or patterns do you notice in the data that warrant further 
exploration?  

It appears from the data contained in the Mesa College Program Outcomes Reports 

(2012/13-2016-17) that our twelve disciplines are enrolling traditionally under-

represented students in percentages that equal or exceed the Mesa averages. 

  


